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Designs are to be 24”x 36” and can be digital or hand designed, but must be made by one of our cadets.  All
submissions are to be emailed to new.mediaRCSUCentral@gmail.com are due by 0800hrs on 30 June 2020
for review by the evaluation committee (the senior cadet council).
 

Winners (one per element) of the competition will receive a prize of $100, and have their art permanently
installed in the RCSU headquarters at CFB Borden, in addition to being showcased on all Ontario Cadet’s
social media pages.

PHOTO COMPETITION!

RCSU Central is challenging Ontario Cadets to be
creative and design an art piece (painting, graphic
design, etc) representing their element.  Your challenge is
to best represent in your design an outstanding moment
in a Cadets experience.
 

http://gmail.com/


COMMAND TEAM CORNER

LCol Barry Leonard and CWO Gilles Godbout

RCSU Central Team:
 
This edition is packed with informative CCO content regarding the summer program, inspiring cadet activities, and with stimulating
content to enhance your professional knowledge. We're constantly impressed by your commitment to this program and ask that you
double down your efforts in this domain. Your passion and your ideas will be key as we navigate through the days, weeks, and
months to come. 
 
While we remain physically apart, this time is allowing for true creativity to emerge.  Very shortly, you will hear about the CCO
Campaign Plan, where staff and staff cadets will be able to provide their input and contribute to  projects that will engage our
members and strengthen this premier youth program. The Campaign Plan is a comprehensive document comprising 4 lines of
operation which will continue throughout the summer months and beyond. LOO 1, regarding our people, is well under way. Summer
employment offers are out and we’re excited to begin the challenging tasks that lie ahead.
 
I ask all members to read the recent CANCDTGEN 018/20 released last week. It provides more details regarding authorized cadet
activities. Corps and Squadron staff are encouraged to keep their members engaged and participating in activities that support the
aims of our amazing program, as long as they are at home. If at home and not in a group, then keep up the great work. In
exceptional circumstances only CO RCSU(C) may authorize activities outside the home. In-person and group activities, including
fundraising are not authorized at this time.
 
Finally, the RSM and I would like to extend our sincerest condolences to the families and the friends of Capt Jenn Casey, and 
Slt Abbigail Cowbrough, both incredible Canadian Armed Forces members and inspiring participants in our Cadet Program. 
Thank-you for your service.
 
Stay safe, stay connected, stay healthy, stay at home.
 
 

SUMMER EMPLOYMENT: STAFF CADETS
Although CTC operations will not be conducted this summer there is still a need to employ senior cadets across the region to
assist in cadet engagement, program improvements and preparation for the upcoming training year. The info below will assist
Corps/Squadron staff guide their senior cadets through the employment process.
 
1.      As per the direction of the Comd  Natl Cdts & JCR Sp Gp RCSU Central staff are in the process of finalizing selections of all
staff cadets for the summer of 2020.  
 
2.      CTC Staff Cadet Participation offers have been published in FORTRESS to all Corps/Sqns under serial SC/CC-Cen. Cadets
have until 1 Jun 20 to accept the offers. Offers not accepted by this deadline will be rescinded and positions will not be
backfilled. 
 
4.      All employment will take place in the individual's local geographical area. Specific details for employment will be provided
at a later date to the member but could include: cadet engagement throughout the summer; program improvements; and
preparation for the 2020-2021 training year.
 
5.      Pls ensure Corps/Sqn CO’s or designate communicate with selected cadets to ensure
action is taken on the participation offers by the posted deadline. 
 
6.      J1Staffing will provide the required documentation for employment once the offer has been accepted in FORTRESS.



The Senior Cadet Council is a national initiative
that is occurring in all five regions across the
country.  The council is an important avenue to
connect with cadets to help validate and support
the regional and national governance of the CCO.  
The feedback from the cadets helps improve the
program and provides cadets a direct link to voice
concerns and suggestions to the Command team.
 
Currently the council is made up of nine (9)
cadets from across the region but will be
expanding to eighteen (18) members for the
2020-21 Training Year. 
 
In order to ensure a diversified and well
represented council from across the region each
area will nominate 1 cadet per element for the 9
newly created positions on the senior cadet council.  
 
What type of cadet are we looking for?
Cadets who are looking to be nominated should
be Level 4 cadets in the rank of PO/Sgt,
PO1/WO/FSgt ; ability to serve on the council for
1-2 years; availability to participate in 4 meetings a
year (Sep, Dec, Feb and May) on the 2nd
Tuesday of each month at 1830 hrs; and have a
willingness to solicit feedback from other units in
the area. 
 

Do you know a cadet who you
think would be deserving of a

nomination for the 
Senior Cadet Council?

 
Have your Corps/Sqn CO send a nomination
thought your Area ZTO.  Nominations are to
received by COB on Monday 1 June 2020. 

SENIOR CADET COUNCIL 

CPO2 Abigail McGuire
53 RCSCC

PO1 Pinte Skye
244 RCSCC

MWO Bryce Blancher
2563 RCACC

WO Emma Daigle
540 RCACS

MEET (SOME) MEMBERS OF THE

SENIOR CADET COUNCIL

CWO Cassandra Breckenridge,
2310 RCACC

WO Megan-Ashley  McNabb 
1909 RCACC

CPO2 Austin Fay
37 RCSCC

FSgt Aekam Chahal
2 RCACS

WO2 Dora-Geanette  Marshall
661 RCACS



#LEADERSHIP 101

In order for a leader to exist, there must be
someone to follow that leader. A leader must have
someone to provide direction to, and toward, a goal
in order to lead. This is what we call the Leader-
Follower relationship. Can you imagine a Squadron
Warrant Officer in command of a parade square
with nobody there? Recall the Monty Python
parody of the Sgt-Majormarching up and down the
parade square all by himself(Google search ‘Monty
Python sergeant major marching’). It makes for
good comedy and demonstrates a prime leadership
example. Consider what style of leadership he
demonstrates. We’ll come back to that.
 
A leader can have an individual follower or, more
commonly a group of individuals to lead. I use the
term ‘individual’ since each of us has inherent
factors affecting how we conduct ourselves and
react when in the presence of the leader. These
factors will come into play in the Leader-Follower
relationship and will require influence – either
individual or group influence – to achieve the
outcome. Influence is one the three elements
of the definition.
 
How does the leader get the group to perform? As
mentioned above, influence is part of the leadership
definition and the amount of influence a leader has,
and the style of application of that influence (on
individuals or the group) contributes to the
outcome. The style of leadership used will also be
dependent on several factors. We will move to a
discussion of the first group of styles in the next
article.
 
We usually measure a leader through performance
and effectiveness. How well the group performs in
achieving the goal will determine the effectiveness
of the leader. Performance and effectiveness are
measurable elements in measuring a leader(we can 

Maj Lee Wendell, RCSU Central COS

put a number to it). How quickly or efficiently the
group achieves the goal demonstrates one aspect of
a leaders effectiveness. Is this effectiveness entirely
due the leader? I would say the group have a role
to play, as they are the performers, the leader
merely steers the group. The style the leader applies
will directly (and sometimes indirectly) handle the
group.
 
Lastly for today, I want to provide the readers an
opportunity to ask questions or provide a dilemma
you may have faced in the past, or are facing now.
Email me and I will consider the issue for discussion
in following articles. I may not be able to publish all,
but will endeavour to reply to your concerns. Let’s
learn from each other. 

 

Lee.Wendell@forces.gc.ca   or 
Lee.Wendell@cadets.gc.ca

CLOSING OUT THE TRAINING

YEAR IN FORTRESS

Ref: CANCDTGEN 017/20
 

Link is available in above reference with
the steps to follow to close out the cadet

training year in FORTRESS. 

RECENT CANCDTGENS

018/20 - Amplifying Direction - Spring and Summer
2020 Activities  Cancellation
 
017/20 - Direction and Guidance Related to Close Out
of the 2019-2020 Corps/Squadron Training Year
 
 

 

http://forces.gc.ca/
http://cadets.gc.ca/
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